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1. Introduction

Welcome to the BlueLight Commercial 
Annual Report & Accounts 2024/25.
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In the face of continued ongoing economic 
pressures, market instability and supply chain 
challenges, members must rely on a commercial 
service that increases collaboration, delivers 
savings, reduces duplication and coordinates 
efforts. By speaking with a single voice to market, 
managing supply chain risks and developing 
effective social value measurement at a local level, 
we can achieve great impact.

Over the past year, BlueLight Commercial has 
continued to find ways to support our members 
through our commitment to driving innovation, 
developing commercial excellence and delivering 
value and greater efficiencies.  

The company has demonstrated strong and 
sustained growth in people, skills and organisational 
capabilities, with ICT and Digital Forensics functions 
now fully integrated into our service offering.

For the Financial Year 2024/25, we were delighted 
to report BlueLight Commercial exceeded targets 
for cashable procurement savings, procurement 
cost avoidance and revenue generation.

Collectively, the financial value created during 
2024/25, realised across the 43 forces in England 
and Wales, amounts to £47m of cashable 
procurement savings (BLC contribution £10.3m), 
£54.8m of procurement cost avoidance savings 
(BLC contribution £27.7m) and BLC delivered £7.4m 
of cost recovery. Across our membership BlueLight 
Commercial delivered £58.1m of benefits.

In 2024, the government announced its plan for 
change which included the Neighbourhood Policing 
Guarantee and Safer Streets Mission. The Board 
fully supports these priorities and ensures that BLC 
activities align and contribute to national objectives.

The Home Secretary launched the national Policing 
Efficiencies and Collaboration Programme, with BLC 
as the commercial delivery partner on behalf of the 

Home Office for policing. A series of quick win 
national commercial activities are underway and 
starting to deliver, which include Energy, Fleet, End 
User Devices and Software, alongside a focused 
programme of work in Cost Recovery.

The Board was pleased to see our partnership with 
the NFCC has developed further during the last 
year, with a transformation programme now in place 
and contract ownership of the Multi-Agency 
Incident Transfer (MAIT) framework established.

Over the past year BlueLight Commercial has 
delivered a diverse range of new and re-procured 
national frameworks, for police, fire and emergency 
service members. These provide consistency, best 
practice sharing and maximum value in support of 
operational staff across all third party spend areas. 

BLC has worked tirelessly on cross-government 
activities to enable policing to maximise cost 
recovery in key areas such as custody and firearms 
licensing.

The Board also welcomed the launch of the 
BlueLight Commercial Academy at the end of the 
financial year. This will build commercial capability, 
ensuring police and fire teams are trained and 
prepared for the most significant policy change in 
procurement regulations in decades.

I pass my sincere gratitude to the BlueLight 
Commercial team for their part in making last year 
such a success. We look forward to working closely 
with partners and members over the coming year. 
Finally, I thank my fellow Board members for their 
contribution, dedication and support.

Chair’s Statement

As we move into our sixth year of operation I am delighted, as the new Chair of 
the Board, to share with you BlueLight Commercial’s Annual Report & Accounts 
for 2024/25 and reflect on the achievements of the past twelve months.

Joy Allen

Police and Crime Commissioner 
Durham & Chair of BlueLight  
Commercial Board
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BlueLight Commercial continues to play a vital role 
in helping members realise efficiencies and deliver 
value for money. We identify and address 
opportunities at every stage of the commercial 
lifecycle, embrace innovation, social value and 
technology and enhance commercial capability 
– all while commissioning in a sustainable, ethical 
and progressive way.

In addition to delivering significant improvement in 
direct financial benefits of £58.1m for our members, 
BlueLight Commercial also delivered additional 
non-financial value such as market stability in 
forensics, critical supply chain management for 
vehicles and uniform and supporting legislative 
changes to firearms licensing, which are all critical 
activities aligned with member priorities.

As a key delivery partner for the commercial 
efficiencies workstream of the Home Office’s 
Police Efficiencies and Collaboration Programme 
(PECP), we have begun accelerating national 
commercial strategies – delivering quick wins 
across core categories, with an initial focus on 
Transport (Fuel & Fleet), Utilities (Energy Baskets) 
and ICT, and driving greater participation in 
national agreements. 

I am immensely proud of how the team have 
undertaken new challenges, ensured the right skills 
are in place, shown agility where necessary to 
support the police and fire requirements in science, 
technology and innovation, operational policing, 
income generation, market development and 
stability, procurement processes and sustainability.

 Science, Technology & Innovation

To stay ahead of future criminal threats, policing 
must harness the best that science, technology 
and innovation offers. BlueLight Commercial is 
working closely with science and technology 
colleagues, suppliers and experts to ensure 
members have access to the latest and most 
innovative products.   

BlueLight Commercial has been working closely 
with the NPCC National Biometric Function at 
South Wales Police to develop the first bespoke 
National Live Facial Recognition Framework for 
software and hardware services. This innovative 
framework promotes building capability in this 
emerging area of technology. 

This year also saw the introduction of a Robotic 
Process Automation (RPA) framework, enabling 
policing to access RPA software, professional 
services and specialist resources. 

Chief Executive Officer’s Statement

2024 was a pivotal year for BlueLight Commercial, expanding our national 
commercial services scope to include ICT, Digital Forensics, and National Fire 
transformation, alongside leading the Procurement Act regulation deployment 
for police and fire and launching the BlueLight Commercial Academy.

Continued...
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Market Development and Stability
Through national contract management and 
market engagement processes across multiple 
categories, efforts have focused on strengthening 
market stability, reducing operational risk and 
developing suppliers in new and existing markets.

For example, BlueLight Commercial collaborated 
with NHS England, the APCC and the OPCC 
commissioning leads to boost market participation 
in Sexual Assault Referral Centres (SARCs). By 
encouraging supplier diversification, the risk of a 
near-market monopoly was reduced and 
competition increased – leading to the successful 
awarding of contracts to two new SARC providers.

In the Uniform and Equipment category efforts 
have been made to broaden the supplier base and 
improve operational resilience. In areas such as 
waterproof clothing and utility vests the number of 
suppliers has doubled, offering greater choice and 
security of supply.

Procurement Processes 
In February 2025 the Procurement Act 2023 came 
into effect, marking the most significant overhaul 
of procurement regulations in a generation. As the 
Cabinet Office’s single point of contact for policing 
and fire, BlueLight Commercial played a significant 
role in supporting the sector through this transition 
– helping 192 superusers across 103 organisations 
prepare for and implementing the changes. 

The new Procurement Act simplifies regulations, 
enhances transparency, promotes fair competition 
for small and medium-sized enterprises (SMEs), 
and encourages greater innovation and social 
value in public spending.

Operational Delivery
BlueLight Commercial’s national commercial 
strategies are developed in close collaboration 
with operational leads to deliver strong value for 
the public purse, whilst also improving consistency 
and quality of products and services used by 
frontline staff, involving extensive user trials and 
specification development. This approach directly 
supports the Government’s Safer Street mission by 
ensuring operational officers have the right 
equipment and services when they need them. 

In March, a contract was awarded to supply seven 
new helicopters in support of the National Police 
Air Service (NPAS). This highly strategic and 
complex five-year collaborative procurement 
delivered cutting-edge technology to enhance 
operational capability, whilst ensuring value for 
money for the taxpayer.

In the Uniform and Equipment category, new kit – 
such as body-worn equipment - undergoes 
extensive user trials with operational officers from 
multiple forces to ensure it is fit for purpose and 
meets frontline requirements.   

BlueLight Commercial has also supported the 
College of Policing, through the implementation of 
a national framework for Police Constable Entry 
Routes, covering Police Constable Degree 
Apprenticeships (PCDA) and the Degree-Holder 
Entry Programme (DHEP). Leading to more 
effective use of the apprenticeship levy, as a result, 
three forces using the framework reported a 67% 
increase in levy funding drawdown for PCDA 
delivery and a 40% cost reduction in DHEP 
delivery.

Chief Executive Officer’s Statement continued...

Continued...
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Income Generation & Cost Recovery
The Revenue Generation team continues to work 
closely with income generation officers, finance 
managers, key operational and front-line managers 
to support income generation and cost recovery 
across policing activities. 

Through national guidelines, standardised pricing 
and consistent charging processes, this approach 
reduces duplication and ensures full income 
generation and cost recovery.  

For example the three-year project, in partnership 
with the NPCC Lead and the Home Office, to 
address the long-standing cost recovery gap in 
Firearms Licensing costs - where fees have 
remained unchanged since 2015 - is expected to 
generate an additional £63m of revenue over the 
next 5 years.

2025/26 and Beyond
As we move into 2025/26, the team’s focus 
remains on supporting the Home Office’s Police 
Efficiencies and Collaboration Programme (PECP), 
as key delivery partner. We continue to develop the 
national commercial strategies that support police 
and fire requirements. There will be further 
development of Fire transformation, and 
commercial capability, which will be accessible for 
all roles. Commercial offerings will be further 
developed to include growing local and national 
marketplaces, social value and support towards 
net zero ambitions.

Building on proven concepts and collaboratively 
developed national commercial strategies, we will 
accelerate national activity to deliver quick wins 
and increased participation - ensuring greater 
impact, efficiency, and value across the policing 
sector.

Finally, I’d like to thank, firstly, the Board and our 
member organisations for their support and 
contributions and secondly, the BlueLight 
Commercial team, for their hard work and 
dedication.

I look forward to working with you all over the 
coming year.

Lianne Deeming

Chief Executive Officer, 
BlueLight Commercial

Chief Executive Officer’s Statement continued...
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About BlueLight Commercial

BlueLight Commercial’s commitment to delivering commercial excellence is as 
strong as ever, continuing to work to harness national collaboration to deliver 
meaningful value at both local and national levels, driving savings, improving 
outcomes through innovation and the provision of high quality goods and 
services across all main areas of spend, enabling greater efficiency and 
improved outcomes across the entire commercial lifecycle. 

Once again, this year has been one of significant progress and growth, ensuring alignment to policing priorities 
detailed in the Policing Vision 2030, implementing the Procurement Act 2030 and supporting the Home 
Office’s Police Efficiencies and Collaboration Programme. As the pace and complexity of change in blue light 
services continues to grow, this work becomes ever more vital to the delivery of effective frontline services.

Strategic Objectives
BlueLight Commercial’s strategic objectives are aligned to our purpose, vision and mission and are 
underpinned by our values. They are the basis for our delivery and focus.

Objectives and activities are aligned to support the delivery of our strategic objectives. Performance is 
monitored and tracked via management tools and processes, with adjustments made when necessary.

Continued...

Bottom Line Impact
Transforming     

Commercial Activities Sustainable Future

Key Outcomes

Maximise Financial & 
Commercial Benefits

Maximise financial and commercial 
benefits through commercial 
efficiency and collaboration

Core Deliverables

Building Capability
Lead the development of 

commercial acumen and talent 
across policing and members

Supporting Police 
Commercial Reform

Driving commercial excellence, 
change, value for money, 

sustainability and benchmarking

Drive & Support National 
Portfolio for Policing

Assist and drive national priorities 
across complex and critical categories, 

supporting national portfolios, 
strategies and standardisation

Delivering Policing, Fire & 
Customer Priorities
Lead the development of 

commercial acumen and talent 
across policing and members

Organisational Design & 
Effectiveness

Deliver sustainable, efficient and 
effective organisation to support 

strategic objectives
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Service Model
The service model is aligned to all six categories of national spend, with four core commercial pillars providing 
a full service offering across the commercial lifecycle. Employees are drawn from the best of both the private 
and public sectors with a wide range of subject matter expertise, with a lean, matrix, category management 
structure enabling collaborative working with local commercial and operational teams. 

BlueLight Commercial’s agile approach enables flexibility in responding to areas of critical importance to 
policing. Working closely with NPCC Portfolio and APCC leads, and the Home Office, the team continues to 
support a diverse range of national projects. 

As at the end of March 2025, national contractual arrangements were in place for circa 285 contracts and 
frameworks covering about £2bn of spend during the lifetime of the arrangements.

This financial year the contracts launched include Firearms Uniform & Kit, Body Worn and In Vehicle Video, 
Waterproof Clothing, Insignia, Gloves and Ancillary Uniform, Utility Vests, Vehicle Conversions, High 
Performance Vehicles, Fuel Cards, Confidential Waste, National Data Quality Improvement Service, APMIS, 
Robotic Process Automation, Live Facial Recognition Software, i2 Analysis Software, IBM SPSS Analysis 
Software, Social Media Management, VMware Enterprise Order, Omnissa ELA and Specialist Competencies 
and Assets.

Stakeholder Engagement
The BlueLight Commercial team deploys a range of engagement strategies to ensure stakeholders are fully 
informed of activity; including attending strategic working groups and events, specialist commercial forums 
and resources, corporate publications, website and social media, newsletters and email updates.

Fire Transformation
BlueLight Commercial’s partnership with the National Fire Chief’s Council (NFCC) commenced in 2023, 
delivering a range of benefits as part of a Fire Transformation Programme including:
•	 Co-ordination of the National Hub, aligning reporting for category leads.
•	 Management of the Multi-Agency Incident Transfer (MAIT) Framework.
•	 Development of category strategies and management for ICT, Professional Services, Facilities 

Management and Construction.
•	 Central co-ordination of third-party spend and savings data.
•	 Development of commercial transformation proposal with the sector to include a Fire Pillar within 

BlueLight Commercial to support specific Fire National Procurement.

Continued...
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BlueLight Commercial 
Academy
In February we launched the BlueLight Commercial 
Academy, significantly enhancing our commercial 
capability combining commercial development 
opportunities for members along with Chartered 
Institute of Procurement and Supply (CIPS) training 
for commercial professionals across the public 
sector.

CIPS Study Centre
The BlueLight Commercial Academy provides high 
quality training with a focus on public sector 
procurement and regulations, delivered through 
interactive online classes and supported by a 
resource rich virtual learning environment.

The CIPS qualifications available are: 
•	 Level 3 - Advanced Certificate
•	 Level 4 - Diploma
•	 Level 5 - Advanced Diploma
•	 Level 6 - Professional Diploma

As a not-for-profit study fees are retained within the 
blue light sector and any excess is reinvested in 
member services for the benefit of front-line 
operations.

Commercial Learning for Members
BlueLight Commercial helps individuals and teams 
transform their commercial lifecycle and 
procurement activity through commercial capability 
training. Over the last five years we have delivered 
commercial training to over 4000 delegates, from 
commercial professionals to operational managers 
and strategic decision makers.

Last year within forces and PCCs 534 e-learning 
modules were completed and 751 students attended 
tutor-led workshops. 

Our Learning Management System (LMS) supports 
2,840 users from 166 organisations, with access to 
11 specialist commercial forums, including the 
Sustainability Hub, where best practice, guidance 
and commercial resources are shared to support 
continuous improvement and collaboration across 
the sector.

Available training courses include:
•	 Advanced Contract Management - Risk, Legal, 

Effective Supplier Relationships
•	 Financial Awareness
•	 Fundamentals in Contract Management
•	 Managing Effective Evaluation
•	 Principles of Grants & Contracts
•	 Public Procurement Regulations,
•	 Purchase Price & Cost Analysis
•	 Writing Effective Specifications
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BlueLight Commercial not only delivers financial benefits but also adds significant added value through 
innovation, increased efficiencies and enhanced commercial capability. A more comprehensive list of 

benefits delivered is available in our Annual Benefits Statement.

Financial Annual Benefits Summary

For the Financial Year 2024/25, BlueLight Commercial exceeded targets for 
cashable (procurement) savings, cost avoidance (efficiency) savings and 
revenue generation, delivering £58.1m of benefits to members. 

Note: From Financial Year 2024/25 figures now include ICT and aviation related savings

Target 
£26m

BlueLight Commercial coordinates the capture, reporting and analysis of force savings, efficiencies, spend and 
income generation data. A Power BI tool, available to forces, enables deep dive analysis of data. Savings and 
efficiencies are reviewed with forces in the NPCC Finance Committee and reported to the Home Office.

https://bluelight-police.pagetiger.com/benefits-statement-2024-25/
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Value Delivery
Our team of commercial experts partner with 
operational, procurement and leaderships teams to:

•	 Deliver tangible value in the form of 
procurement efficiency savings, standardisation, 
cost recovery and revenue generation, making 
budgets go further. 

•	 Accelerate collaboration and innovation 
through national frameworks that facilitate new 
thinking, processes and technologies. 

•	 Build commercial capability by providing 
globally recognised best in class commercial 
training and access to best practice from across 
England and Wales. 

•	 Embed social value and sustainability by 
incorporating decarbonisation, equality, 
diversity, responsible consumption and 
community outreach into commercial activity. 

Substantial progress has been made in delivering 
against priorities, namely in developing smarter 
contracting, sharing best practice, improving 
specifications, delivering cashable and cost 
avoidance savings and efficiencies whilst enhancing 
commercial skills.

Crucially work has been carried out with suppliers 
and the wider marketplace, engaging collaboratively 
with existing suppliers to improve delivery and 
increase mutual value, whilst supporting good levels 
of market competition, enabling new market 
entrants, avoiding creating barriers to smaller 
organisations and, most importantly, achieving best 
value for money for members.

Finance, Funding and 
Resources
BlueLight Commercial is funded through a mixture 
of Home Office grant allocation and internal 
revenue.

As a not-for-profit organisation any income that the 
company generates by developing the customer 
base or charging for services such as analytical 
expertise or organisational design work is re-
invested into the future structure and capabilities of 
the company. Any financial reserves contribute 
towards ongoing funding requirements in future 
years.

FTE resources include permanent employees and 
also projects which are covered through flexible 
resource. This is reflected in the headcount.
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Key Issues & Risks
Risk management is co-ordinated at both strategic and operational levels.

The Audit & Risk and Finance & Commercial Committee provides the scrutiny of the overall system of risk 
management and reviews the risk register at a strategic level to ensure the effectiveness of managing 
actions with regularity.

Key operational risks and associated management actions are reviewed by the Senior Leadership Team.

A Risk Register is in place with cyclical review by each pillar through the Plan/Do/Check/Act (PDCA) 
process. Our risk management practices are aligned to the guidance and main principles of HM Treasury’s 
Orange Book.

The key issues and risks to delivering our objectives at a strategic level are:

•	 Supply chain failure / disruption within critical 
and strategic categories: There is a risk that 
supply chain members fail or performance not 
satisfactory.

•	 Business continuity failure / disruption: There 
is a risk of loss or disruption to key personnel, 
systems or activities.

•	 Delivery of strategic objectives: The Police 
Reform agenda poses significant strategic and 
organisational impact with the work being 
generated through this and associated 
programmes.

•	 Inadequate organisational capacity to 
support business commitments and growth: 
There is a risk that the capacity, capability or 
competence of people employed by BlueLight 
Commercial is not of an appropriate level to 
deliver.

•	 Information or cyber security breaches: There 
is a risk that there is a breach of standards due 
to lack of organisational adherence to policies 
and procedures.

•	 Reputational damage: Caused through ethical 
breaches, regulatory non-compliance, cyber 
incidents or poor customer service leading to a 
loss of trust and confidence of BLC and its 
employees.

•	 Cashflow: There is a risk of not being able to 
meet payroll and supplier payments or remain 
a going concern if customers fail to raise 
purchase orders or make prompt payment of 
invoices and income streams are not sufficient 
to mitigate any unplanned reduction in grant 
funding.

•	 Governance structure ineffective / fails / 
disrupted: Ensuring alignment to Procurement 
Act to prevent any lack of compliant, 
transparent and ethical processes leading to 
unethical and/or inappropriate practices.
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2. Reports
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Sustainability Report

Embedding Social Value
BlueLight Commercial’s work helps embed social 
value best practice tools and techniques within 
organisational processes and helps forces and 
suppliers demonstrate and measure the positive 
societal contributions they are creating in their 
communities.

In collaboration with key partners we delivered:

•	 Relaunch of the Supplier Social Value Action 
Planning Tool with NetPositive Futures, 
creating improved functionality for suppliers 
and providing access to crucial information on 
the social value activity in our supply chains. 
1300 suppliers have registered on the Tool with 
821 action plans created. 

•	 The National Social Value Application and 
Measurement Toolkit, providing guidance and 
support on how to embed social value 
successfully and effectively in all stages of the 
commercial lifecycle. Documentation and 
templates created to ensure consistency of 
approach and to maximise impact.

•	 Continued adoption of Procurement Policy 
Notice (PPN) 06/20 and PPN 002, requiring a 
minimum weighting of 10% of the total score 
for social value throughout all our contracts.

•	 Social Value training, guidance and support for 
all forces and Bluelight Commercial employees. 
Workshops delivered on delivering social value 
under the new Procurement Act 2023 and 
meeting the requirements of the National 
Procurement Policy Statement and 
Governmental missions.  

•	 Collaboration with Go-4-Growth focusing on 
supporting small and micro businesses in 
bidding for public sector contracts. Series of 
workshops delivered to forces and BLC 
employees on how to engage small and micro 
businesses in public procurement and how to 
remove barriers in the process.

Responsible Procurement
BlueLight Commercial has implemented a 
Responsible Procurement and Commissioning 
Strategy which seeks to fully integrate the 
environmental, economic and social impacts into our 
procurement and commissioning activities. It is 
designed to translate a national commercial vision 
into a clear framework.

Our goals are linked to key three themes:

Modern Slavery
We prioritised supporting suppliers with guidance 
on responding to Modern Slavery, and are working 
towards a national approach for suppliers to 
complete a Social Value Action Plan allowing us to:
1.	 Assess supplier awareness of modern slavery 

and whether they have made a public 
commitment to addressing the problem.

2.	 Monitor supplier plans for evidence of supplier 
development within their supply chains (what we 
recognise as our Tier 2 and 3 suppliers).

3.	 Support suppliers to develop plans for disclosing 
modern slavery if issues appear in their supply 
chain.

4.	 Report on the progress of our suppliers in 
responding to modern slavery.

5.	 Comply with obligations under the Modern 
Slavery Act 2015, specifically Section 54(1) 
Transparency in Supply Chain (TISC).

People: 
•	 Improving supply chain diversity
•	 Embedding inclusive employment practices
•	 Enabling skills, training and employment 

opportunities

Planet:
•	 Improving environmental sustainability

Public Purse
•	 Promoting ethical sourcing practices
•	 Maximising social value contributions
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Our Impact on the 
Environment
BlueLight Commercial has been set up to minimise 
our impact on the environment, with virtual 
working at our core. In 2024, we conducted an 
organisation-wide carbon footprint analysis to 
baseline our emissions and identify the work 
required to directly reduce and support reductions 
of carbon emissions in our daily work. 

The BlueLight Commercial carbon footprint is 
lower than average for an organisation of our size, 
with the following total emissions for the period 1 
October 2023 – 30 September 2024:

Company CO2 Emissions (tons) 63.41

Average CO2 Emissions per person (tons) 0.824

Average CO2 Emissions per person per 
day (kgs) 3.55

To reduce our carbon impact, when we travel we 
encourage low carbon travel via the rail network or 
car sharing.  We  have also implemented a new 
Electric Vehicle Salary Sacrifice Scheme designed 
to provide all employees with competitively priced 
motoring and direct access to lease an electric 
vehicle.  

Ethical Standards
Good commercial practice is critical to the delivery 
of public goods and services. We ensure all 
procurement activity is undertaken in line with the 
Procurement Act 2023, in an open, transparent, 
non-discriminatory and proportionate manner and 
an appropriate balance between quality and cost 
when evaluating suppliers’ bids.

Our policies ensure a consistent operating 
framework, with breaches raised and actioned:
•	 Anti-Bribery & Gifts and Hospitality Policy
•	 Equality, Diversity & Inclusion Policy
•	 Responsible Procurement & Commissioning 

Strategy
•	 Whistleblowing Policy

All our employees annually undertake CIPS 
Corporate Ethical training so that BlueLight 
Commercial maintain our Commercial Chartered 
Institute of Procurement and Supply (CIPS) 
Corporate Ethics Mark, demonstrating our 
commitment to ethical procurement.

The value we placed on ethical procurement is 
demonstrated through our processes and policies, 
with all staff CIPS trained and tested. This gives 
suppliers, customers, employees and stakeholders 
confidence that we are committed to ensuring we 
have adopted ethical values across how we source 
and manage suppliers.
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Sustainability Programme
We continued our work supporting the National 
Sustainability Programme, together with the 
NPCC, APCC and College of Policing.

This focuses on delivering a unified strategy and 
policy with the development of roadmaps for 
transport and estates, to reduce and mitigate the 
impact on climate change to meet the 
governmental Net Zero Carbon targets.

Key outputs that BlueLight Commercial have 
delivered include: 

•	 Created a Sustainability Hub to provide a 
platform to collaborate nationally on 
sustainability activity through the sharing of 
strategy, guidance and best practice. The hub 
ensures that all areas across policing have 
access to key updates, documentation, and 
other resources that will support on the 
sustainability and decarbonisation journey.

•	 Promotion and adoption of a national 
Sustainability Charter which details a number 
of sustainability goals and aspirations for 
emergency services and will support the 
organisation to achieve national and 
international sustainability objectives.  

•	 Consultation with Department for Transport 
and other Government Departments on the 
impacts the transition to zero emission vehicles 
will have on policing. 



18 BlueLight Commercial Annual Report & Accounts 2024/25

Information Security 
Procedures
BlueLight Commercial data and information 
handling procedures comply with statutory and 
regulatory requirements.

During 2024/25 there have been no material 
breaches and no incidents reportable to the 
Information Commissioner’s Office.

The Privacy & Information Security Programme of 
work continues to be developed by the 
Information Governance Committee who meet 
monthly to drive forwards this agenda and ensure 
implementation across BlueLight Commercial and 
its functions.

The programme delivers a robust Privacy 
Management Framework for BlueLight 
Commercial, comprising of governance inventory, 
data mapping, privacy and information security 
related policies, processes, and procedures, risk & 
control security for privacy third party risk 
management, incident response training and 
awareness monitoring and auditing to ensure that 
the UK General Data Protection Regulation (UK 
GDPR) principles are fully embedded into and 
form part of the fabric of BlueLight Commercial in 
all that it undertakes.

We deliver a training programme to the team on 
cyber and information security which forms part 
of our annual compliance training programme, 
including cyclical testing of organisational 
response to simulated phishing attacks.

Diversity, Equity & Inclusion
BlueLight Commercial is committed to fostering a 
culture where all employees feel valued, are fairly 
remunerated, and have equal access to 
opportunities across the organisation. 

Our policies are designed to ensure transparency 
and provide clear, consistent guidelines that are 
regularly reviewed and updated in line with market 
conditions and organisational growth.

61% of our workforce is female, with balanced 
gender representation across all levels including 
the senior leadership team. This reflects our 
ongoing commitment to building an inclusive and 
representative organisation.

Employee remuneration is determined by role level 
and is not influenced by gender, ensuring fairness 
and equity in our pay structures. BlueLight 
Commercial is also a Living Wage Employer and 
holds a Silver accreditation from Investors in 
People, underscoring our dedication to employee 
wellbeing and development.

Looking ahead, we will be launching an Employee 
Voice Forum to further strengthen engagement 
and inclusion, providing a platform for open 
dialogue and continuous improvement.

Statements
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Fraud, Bribery & 
Whistleblowing
BlueLight Commercial has policies and guidance in 
place in relation to conflicts of interest, fraud, gifts, 
hospitality and whistleblowing and to ensure 
compliance with the Bribery Act 2010.

The Audit & Risk and Finance & Commercial 
Committee review the Gifts & Hospitality Register 
at every meeting.

There have been no reported or attempted reported 
cases of fraud or whistleblowing in 2024/25.

Governance Statement
The Board of Directors has the overall 
responsibility for reviewing the effectiveness of the 
governance, risk management and system of 
internal control for the company.

As Chair of the Board, and in conjunction with the 
Audit & Risk and Finance & Commercial 
Committee I conclude that BlueLight Commercial 
has a sound system of governance, risk 
management and internal control during the 
financial year 2024/25.

I make this decision based on the assurance from 
the Audit & Risk and Finance & Commercial 
Committee, through regular review of the evidence 
provided by the CEO and through the opinion of 
the annual audit provided by Price Bailey.

Joy Allen – Chair of the Board

Statement of Accounting 
Officer’s Responsibilities
The Board of Directors has the overall 
responsibility for the proper conduct and financial 
operation of the company.

The CEO has been appointed as the Accounting 
Officer of BlueLight Commercial. The 
responsibilities of an Accounting Officer are to 
ensure the monitoring of expenditure through the 
provision of reports, maintenance and review of 
proper financial records; evaluate internal 
management systems, procedure and risks in order 
to provide recommendations; and to ensure 
compliance with accounting and tax laws. The 
CEO is also assigned as the Project Manager in 
respect of the Home Office grant allocation.

In line with Home Office grant conditions, I as the 
Accounting Officer, and in conjunction with the 
Audit & Risk Committee, have taken all the 
necessary steps to make myself aware of any 
relevant audit information and to ensure that the 
appointed auditors are aware of that information. 
So far as I am aware, there is no relevant 
information of which the auditors are unaware.

The Accounting Officer confirms compliance with 
all of the above requirements.

Lianne Deeming – CEO
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Continued...

Corporate Governance Report
The purpose of this corporate governance report is to provide an overview of our governance arrangements 
and to demonstrate how the Board has monitored and overseen the company’s operation throughout the 
reporting period, 1 April 2024 – 31 March 2025.

The management of BlueLight Commercial was directed by the Board which comprises the Chair, PCC 
Non-Executive Directors, Chief Constable Non-Executive Directors, the Chief Executive Officer and an 
Independent Non-Executive Director. Matthew Scott resigned as the Non-Executive Chair of the Board 
during the reporting period and was replaced Joy Allen, who has been the Non-Executive Chair of the 
Board for the remainder of the reporting period. A profile of all members of the Board and Company 
Secretary can be found on our website www.bluelightcommercial.police.uk.

The purpose of the Board is to monitor and oversee the company’s operation, ensuring competent and 
prudent management, sound planning, proper procedures for the maintenance of adequate accounting and 
other records and systems of internal control, and for compliance with statutory and regulatory 
requirement. The Board considers strategic issues and risks.

It has overall responsibility for setting the long-term plans for BlueLight Commercial, reviewing and 
monitoring financial reports. The Terms of Reference of the BlueLight Commercial Board can be found on 
our website.

The Board also had two sub-committees in the reporting period:
•	 Audit & Risk Committee
•	 Nominations & Remuneration Committee

There have been 11  Board meetings in the reporting period, two Board Strategy Events and one Annual 
General Meeting. The Audit & Risk Committee met five times and the Nominations & Remuneration 
Committee met eight times during the reporting period.

From 1st April 2025 the Board sub-committees were re-arranged into three committees as follows:
•	 Audit & Risk and Finance & Commercial Committee
•	 People, Culture & Ethics Committee 

•	 Nominations Committee
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Director Name Position
Current /

Resigned in 
Year

Board 
Meetings

Strategy 
Events AGM

Audit 
& Risk 

Committee
Nom & Rem 
Committee

Alison Lowe OBE Non-Executive Director PCC (resigned 25 July 
2024) Resigned 2 / 4 N/A 0 / 1 2 / 2

Dan Price Non-Executive Director PCC Current 0 / 0 N/A 0 / 1

David Allen Non-Executive Director PFCC Current 4 / 7 2 / 2 1 / 1 5 / 5

Gavin Stephens 
QPM Non-Executive Director Chief Constable Current 10 / 11 2 / 2 1 / 1 4 / 5

Heather Benjamin Non-Executive Director Independent Current 11/ 11 2 / 2 1 / 1 5 / 5 8 / 8

John Tizard Non-Executive Director PCC Current 0 / 0 N/A 0 / 1

Joy Allen Non-Executive Director PCC Current 8 / 11 2 / 2 0 / 1 1 / 3 2 / 4

Lianne Deeming Chief Executive Officer Current 11 / 11 2 / 2 1 / 1 5 / 5 8 / 8

Matthew Barber Non-Executive Director PCC Current 5 / 11 0 / 2 0 / 1

Matthew Scott Non-Executive Director PCC Chair Current 10 / 11 1 / 2 1 / 1 1 / 2 3 / 4

Paul Sanford Non-Executive Director Chief Constable, rep of 
Finance & Co-ordinating Committee of NPCC Current 10 / 11 1 / 2 1 / 1 3 / 5

Philip Seccombe Non-Executive Director PCC (resigned 28 
February 2025) Resigned 9 / 11 0 / 1 0 / 1 6 / 6

Roger Hirst Non-Executive Director PCC (resigned 12 June 
2024) Resigned 0 / 2 N/A 1 / 1

Stephen Watson 
QPM Non-Executive Director Chief Constable Current 2 / 11 1 / 2 0 / 1

Board and Committee attendance for the reporting period is detailed in the table below: 

There are procedures in place to ensure the company is aligned to the Companies Act 2006 and captures 
and records conflicts of interest for all Board members. Conflicts of interest declarations are requested at 
every Board meeting and are recorded in the minutes.

Continued...
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Director Name Description of Interest
Does the interest relate 

to the board member, or a 
person closely connected 

to the board member?

Is the 
interest 
current?

Alison Lowe OBE  
(Resigned 25 July 2024)

Chair of NPAS Local Board & NPAS Board Member

Board Member

Yes
Citizen's Advice Leeds - Trustee Yes
DMPC West Yorkshire Yes
Leeds Community Healthcare NHS Trust - Non-Executive Director Yes
Together Women - Trustee Yes

David Allen 
(Appointed 25 July 2024)

Carlisle Cathedral Development Trust - Trustee

Board Member

Yes
PCC Cumbria Yes

Police Digital Services - Chair of Board Yes

Police Digital Services - Chair of Finance Sub-Committee Yes
Police Digital Services - Director Yes

Gavin Stephens QPM

ACRO (Criminal Records Office) - Chair of Board

Board Member

Yes
National Police Chiefs Council (NPCC) - Chair Yes
Police Care UK - Trustee Yes
Police Crime Prevention Initiatives (PCPI) - Chair of Board Yes
Police Digital Services - Director Yes
Police Memorial Arboretum Trust - Chair of Board Yes
Police Mutual Assurance Society - Patron Yes

Heather Benjamin

Every Turn Mental Health Charity - Chair

Non-Executive Director / Board 
Member

Yes
International Advisory Board for Academy of St Martins International Orchestra - Member Yes
Leaders Club - Vice President Yes
ShareSoc - Chair Yes
Supply Chain Co-ordination Ltd - Non-Executive Director No
Walsingham Support Ltd (Honorary Role) - Vice President Yes

Joy Allen

Association of Police and Crime Commissioners - Member of 

Chair of Board

Yes
Bishop Auckland College - Governor Yes
Durham SAFFA - Patron of Yes
Institute of Directors (IOD) - Member of Yes
New Towns Board Member (Spennymoor and Darlington) Yes
North East Chamber of Commerce - Member of Yes
North East Business Resilience Centre - Board Member Yes
PCC Durham Yes
Pelton Community Association - Trustee Yes
Victims Commissioner Advisory Group - Member of Yes
Whitworth Park School - Governor Yes

Lianne Deeming

Cardiff University School of Engineering - Advisory Board Member

Board Member

Yes
Proactive Nominations Committee & Leaders in Innovation Fellowship Steering Group - Chair Yes
Royal Academy of Engineering - Fellow Yes
Royal Academy of Engineering LIF Programme Steering Committee - Member Yes

Matthew Barber

Nations Business Crime Solution Ltd - Director Board Member Yes
Oxford Menopause Ltd - Director Connected Person Yes
PCC Thames Valley Board Member Yes
Very Important Projects Ltd - Director Board Member Yes

Matthew Scott

International School of Revenue Management Ltd - Director Connected Person Yes
Kent Fire & Rescue Authority - Member Board Member Yes
PCC Kent Board Member Yes
Revenue Management and Pricing International Ltd - Director Connected Person Yes
Sevenoaks District Council - elected Councillor Connected Person Yes
Swanley Town Council - elected Councillor Connected Person Yes

Paul Sanford Chief Constable Norfolk Board Member Yes

Philip Seccombe 
(Resigned 28 February 
2025)

L&D Seccombe Charitable Trust - Trustee Board Member Yes
PCC Warwickshire Board Member Yes 
Warwickshire Bluelight Collaboration - Chair Board Member Yes
Warwickshire County Council - Leader Connected Person Yes
Warwickshire Local Criminal Justice Board - Chair Board Member Yes
Warwickshire Road Safety Partnership - Chair Board Member Yes
Warwickshire Yeomanary Museum Trust - Trustee Board Member Yes

Roger Hirst  
(Resigned 12 June 2024)

Brentwood Borough Council Councillor

Board Member

Yes
Fire Services Management Committee / Local Government Association (PFCC) Yes
Hutton Charities Trustee Yes
PFCC Essex Yes
Thames Chase Trust Trustee Yes

Stephen Watson QPM
Chief Constable Greater Manchester Police

Board Member
Yes

College of Policing - Director Yes
Police and Crime Prevention Initiatives (PCPI) - Board Member Yes

The table below details the declarations of interest for all Directors of the Board during the reporting period, 
however there were no actual conflicts of interest raised in the reporting period:
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Board Sub-Committee Reports

Audit & Risk Committee

The Audit & Risk Committee’s role is to advise the 
Board on matters relating to financial performance, 
to monitor the integrity of the financial statements 
of the company including its annual reports, interim 
management statements, and any other formal 
announcement relating to its financial 
performance. The Audit & Risk Committee reviews 
and reports to the Board of Directors on significant 
financial reporting issues and judgements.

The Audit & Risk Committee comprises of three 
Non- Executive Directors (two being Chief 
Constables, and the other being an Independent 
Non- Executive Director), the Chief Executive 
Officer and the Chair of the Board (in the capacity 
of an observer). The constitution and terms of 
reference for the Audit & Risk Committee can be 
found on our website.

The Committee met six times during the reporting 
period.

The Chair of the Audit & Risk Committee reports 
upon the business transacted in those meetings to 
the Board of Directors, and annually submits a 
report to the Board which summarises the work of 
the Committee over the fiscal year.

During the reporting period the Committee 
focused their attention on reporting, risk 
management & internal control, appointment of an 
external auditor and compliance and governance 
matters. The Committee considered the integrity of 
the year-end financial statements, closely 
assessed and monitored the management’s 
response to any significant audit findings and 
recommendations and considered the longer-term 
viability of the company and evidence of going 
concern.

The Committee reviewed budget proposals and 
monitored income generation plans.  The Business 
Continuity Management Strategy was considered 
and the Committee regularly reviewed the work of 
the Information Governance Committee and had 
oversight of the effectiveness of policies, 
processes and procedures relating to information 
and cyber security.

Key Police Reform activities were monitored to 
ensure control of workflow and pipeline, strategic 
and grant objectives were reviewed to ensure 
delivery is aligned to strategy and the 
commissioning strategy with the Home Office was 
examined for effectiveness.

Key policies such as Whistleblowing, Anti-Bribery, 
Reserves, Income through Levies and Contract 
Margins and Fixed Asset Accounting were 
reviewed and monitored, with the Gifts & 
Hospitality Register reviewed at every meeting as a 
standing agenda item.

There have been no known fraud or litigation 
issues during the reporting period.

The Audit & Risk Committee Annual Report 
2024-25 has been presented to the Board of 
Directors, summarising the business undertaken 
during the reporting period and providing 
commentary on the focus for the year ahead. The 
Committee, as per the terms of reference, 
undertook an evaluation and widened the remit to 
include Finance and Commercial activity.  From 1st 
April 2025 the Committee became known as the 
Audit & Risk and Finance & Commercial 
Committee.
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Nominations & Remuneration Committee

The Nominations & Remuneration Committee’s role is to determine and agree remuneration, obtaining 
reliable up to date information in other companies of comparable scale, review the appropriateness of the 
remuneration policy, determine performance related pay schemes, formulate succession planning, identify 
and mitigate risks and promote the long-term success of BlueLight Commercial.

The constitution and terms of reference for the Nominations & Remuneration Committee were established 
in November 2020 and can be found on our website.

The Committee met eight times during the reporting period.

The Nominations & Remuneration Committee comprises of three Non-Executive Directors (two being Police 
and Crime Commissioner and the other being an Independent Non- Executive Director who is the Chair), 
the Chief Executive Officer and the Chair of the Board (in the capacity of an observer).

During the reporting period the Committee focused on remuneration strategies, Director exit interview 
processes, preparation for the appointment of a Vice Chair of Board, review of the Terms of Reference, and 
commissioned a Board Skills Audit and Board Effectiveness Review.

The Committee also confirmed agreement for board roles to ensure the composition included a diverse 
range of skills.

The Nominations & Remuneration Committee Annual Report 2024-25 has been presented to the Board of 
Directors, summarising the business undertaken during the reporting period and providing commentary on 
the focus for the year ahead. The Nominations & Remuneration Committee, as per the terms of reference 
undertook an evaluation and widened the remit to include Ethics & Culture activity.  From 1st April 2025 the 
Committee split into two and became known as the People, Ethics & Culture Committee and the 
Nominations Committee.
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3. Statutory 
Financial 
Statements 
For the year ended 31 March 2025

The following pages present the audited statutory financial statements of the company for 
the year ended 31 March 2025. The auditors’ report thereon relates only to the statutory 
financial statements and does not consider the information in the other sections of this 
Annual Report.
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BLUELIGHT COMMERCIAL LIMITED
(A Company Limited by Guarantee)

 
 

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BLUELIGHT COMMERCIAL LIMITED
 

Opinion

We have audited the financial statements of Bluelight Commercial Limited (the 'Company') for the year ended 31
March 2025, which comprise the Statement of Income and Retained Earnings, the Statement of Financial
Position, the Statement of Cash Flows and the related notes, including a summary of significant accounting
policies. The financial reporting framework that has been applied in their preparation is applicable law and United
Kingdom Accounting Standards, including Financial Reporting Standard 102 ‘The Financial Reporting Standard
applicable in the UK and Republic of Ireland' (United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

• give a true and fair view of the state of the Company's affairs as at 31 March 2025 and of its profit for the
year then ended;

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

• have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the audit
of the financial statements section of our report. We are independent of the Company in accordance with the
ethical requirements that are relevant to our audit of the financial statements in the United Kingdom, including
the Financial Reporting Council's Ethical Standard and we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Directors' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Company's ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the Directors with respect to going concern are described in the
relevant sections of this report.
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BLUELIGHT COMMERCIAL LIMITED
(A Company Limited by Guarantee)

 
 

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BLUELIGHT COMMERCIAL LIMITED
(CONTINUED)

Other information

The other information comprises the information included in the Annual Report other than the financial
statements and our Auditor's Report thereon. The Directors are responsible for the other information contained
within the Annual Report. Our opinion on the financial statements does not cover the other information and,
except to the extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion
thereon. Our responsibility is to read the other information and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or our knowledge obtained in the course of the
audit, or otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent
material misstatements, we are required to determine whether this gives rise to a material misstatement in the
financial statements themselves. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

Opinion on other matters prescribed by the Companies Act 2006
 
In our opinion, based on the work undertaken in the course of the audit:

• the information given in the Strategic Report and the Directors' Report for the financial year for which the
financial statements are prepared is consistent with the financial statements; and

• the Strategic Report and the Directors' Report have been prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception
 
In the light of the knowledge and understanding of the Company and its environment obtained in the course of
the audit, we have not identified material misstatements in the Strategic Report or the Directors' Report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion:

• adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

• the financial statements are not in agreement with the accounting records and returns; or
• certain disclosures of Directors' remuneration specified by law are not made; or
• we have not received all the information and explanations we require for our audit.

Responsibilities of directors
 
As explained more fully in the Directors' Responsibilities Statement set out on page 3, the Directors are
responsible for the preparation of the financial statements and for being satisfied that they give a true and fair
view, and for such internal control as the Directors determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the Company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Directors either intend to liquidate the Company or to cease operations,
or have no realistic alternative but to do so.
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BLUELIGHT COMMERCIAL LIMITED
(A Company Limited by Guarantee)

 
 

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BLUELIGHT COMMERCIAL LIMITED
(CONTINUED)

Auditor's responsibilities for the audit of the financial statements
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an Auditor's Report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud. The extent to which our procedures are capable of detecting irregularities, including fraud is
detailed below:

We detailed an understanding of the legal and regulatory framework applicable to the Company and the sector in
which it operates and considered the risk of the Company not complying with the applicable laws and regulations
including fraud; in particular those that could have a material impact on the financial statements, including
financial reporting. In relation to the operations of the Company this included compliance with Companies Act
2006.

The risks were discussed with the audit team and we remained alert to any indications of non-compliance
throughout the audit. We carried out specific procedures to address the risks identified. These include the
following:

 - Review of legal fees incurred;
 - Review of Company risk management procedures;
 - Reviewing minutes of Board meetings;
 - Agreeing the financial statement disclosures to underlying supporting documentation;
 - Enquiring of management including those charged with governance; and
 - Reviewing the key accounting policies and estimates.

To address the risk of management override of controls, we reviewed systems and procedures to identify areas
of management override risk. In particular, we carried out a review of journal entries and other adjustments for
appropriateness, evaluated the business rationale of significant transactions to identify large or unusual
transactions and also assessed management bias in relation to the accounting policies adopted in determining
significant accounting estimates.

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including
those leading to a material misstatement in the financial statements or non-compliance with regulation. This risk
increases the more that compliance with a law or regulation is removed from the events and transactions
reflected in the financial statements, as we will be less likely to become aware of instances of non-compliance.
The risk is also greater regarding irregularities occurring due to fraud rather than error, as fraud involves
intentional concealment, forgery, collusion, omission or misrepresentation.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our
Auditor's Report.

Page 7



 
BLUELIGHT COMMERCIAL LIMITED
(A Company Limited by Guarantee)

 
 

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BLUELIGHT COMMERCIAL LIMITED
(CONTINUED)

Use of our report
 
This report is made solely to the Company's members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Company's members
those matters we are required to state to them in an Auditor's Report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Company and the
Company's members, as a body, for our audit work, for this report, or for the opinions we have formed.

Michael Cooper-Davis FCCA ACA (Senior Statutory Auditor)
  
for and on behalf of
Price Bailey LLP
 
Chartered Accountants
Statutory Auditor
  
24 Old Bond Street
London
W1S 4AP

9 October 2025
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APCC Association of Police and Crime Commissioners

BLC BlueLight Commercial

CSR Comprehensive Spending Review

ESESG Emergency Services Environment and Sustainability Group

FRS Financial Reporting Council

FCN Forensic Capability Network

GDPR General Data Protection Regulation

HM Treasury Her Majesty’s Treasury

ISAs UK International Standards on Auditing United Kingdom

KPIs Key Performance Indicators

LLP Limited Liability Partnership

NPCC National Association of Chiefs Council

NAPFM National Association of Police Fleet Managers

NAPCFG National Airport Policing Commercial and Finance Group

NCA National Crime Agency  

NFCC National Fire Chiefs Council

NPEG National Police Estates Group

NPAS National Police Air Service

OBC Original Business Case

PPE Personal Protective Equipment

PDS Police Digital Service

PolFIG Police Forum for Income Generation

PCC Police and Crime Commissioner

SPS Special Police Services

Glossary
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www.bluelightcommercial.police.uk
enquiries@bluelight.police.uk

Registered Company Address:
Lower Ground 5-8 The Sanctuary
Westminster
London
United Kingdom
SW1P 3JS
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